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Department Directory

ACAARITIC ATTAITS ...ttt bbbttt 610-796-8340
ACATEMIC SUCCESS CONMEET ...ttt b bbb b nn e 610-796-8263
ALNIEtiCS AN RECIEALION ...t 610-796-8276
BllING (SEUOEINE) ... 610-796-8319
BOOKSTOIE ...ttt bbbttt 610-796-8250

#4462875.1



Student Handbook— pg. 3

TABLE OF CONTENTS
MisSSION, ValUes @nd VISION..........cceiiiiiiiinieiisie et 8
The University MiSSiON StAEMENT .........coiiiiiiiieiiee e 8
COre FranCiSCAN VAIUES ........oouiiiiiieiiiieie ettt sttt sttt sbe b 8
COre FIranCiSCAN VISION .......ccuiiuiiieieietieieeiie ettt sttt se ettt se e e e e sbe st seesbesneeneas 8
COMMUNITY STANAAITS ...ttt e e neeseeeneas 9
Students’ PErsonal RIGNTS.........cciviiiiiiice e enees 9
Students’ CollECtiVe RIGNTS .........cvii e e 9
Student Code Of CItiZENSHIP .....ocveiecicicee s 10
AIVEINIA HONOT COUE.......coii ettt et s s e e e 13
Community StaNdards SYSTEIM ........c.eiiiieieiee e 13
Community Standards AUTNOTITY ... e e 13
FiliNg @ COMPIAINT. ..ottt s be e ene s 13
REPOItiNG @N INCIAENT ...t e e s s e 14
INCIAENT PrOCEAUIES ...ttt bttt 14
DEIINILIONS ...ttt bttt bbbt 14
Rights Of RESPONUENTS.......c.eiiiieiiiie et e e 15
INTEFIM SUSPENSION. ...ttt ettt bbbt en e e be e sneenas 16
Community Standards CONTEIENCES..........ceriiiirieiie et 16
Preliminary CONTEIENCE. ........coiiieice e e 17
Reconsideration Of SANCLIONS .........ccvieieiiieieie e e 18
Formal Administrative CONFEIENCE ..........ccviiiiiiieieee e 18
SANCLIONS ..ttt ettt b ettt b ettt b e et ettt b e et b et be b e e b e 19
Failure or Refusal to Complete a SanCtioN ..........ccccvvieiieeiieieeie e 22
APPEEI PIOCESS ...ttt bbbt bbbt bt b et 22
Student DiSCIPIiNArY RECOTTS........c.vciiiiiieiiieiecesie e 23
Privacy of Community Standards RECOIS ...........cooveireieineniie e 23
Inspection of Community Standards RECOIUS.........cccivvvvreieeiierice e 24
Parental/Legal Guardian NOtifiCation ...........cccccviieiiiieiiicieccse e 24
AMENdMENT OFf RECOTTS ......vovviuiieiiiiieiste et 24
UNIVETSITY PrOCEAUIES ..ottt 25
American with Disabilities (ADA) & Section 504 of the Rehabilitation Act..................... 25
CamMPUS CriME SEALISTICS .....c.veiverieiieeteeiee ettt 26
ClOSING/SEVEIE WEALNET .......ouiiiiiieiieiee e 27
Family Educational Rights and Privacy ACE............coeoiiiiiiiniieeeeee s 27
Directory Information PUBIIC NOTICE .......ccveviiieiiiice e 27
FOOU/MEAI SEIVICE ...ttt et ettt ettt 28
Grounds and FACIHIITIES ACCESS .....cueiveririirieieie ettt ettt ne s 29
Health and Counseling ProCEAUIES ........ccveieieieicse e 29
1dentification Card (ID) .........ooeooe et 29

#4462875.1



Student Handbook— pg. 4

HAFSSIMENT ...ttt b et sae b e b e e 35

Sex Based HaraSSMENT .........ccooiiiiiiiiiicece e 36
AICONOI POLICY ...vve vttt et s et s s et s e 88
AlcOhOI POlICY StATEMENTS. .......cveieieesiec e 89
MEiICAl AMNESLY ....eeveeiee e eneas 89

Alcohol at University Sponsored EVENTS ..........cccceiiinienenineeee e 89

Alcohol in the Residence HallS ... 90
Sanctions/Corrective INIALIVES .........c.coieiiieiiee e 91

[N TNE PIESEINCE ...ttt bbb sne s 92
USE/POSSESSION .....iiteeetiete ettt ettt bbb b e eneneenes 92

lllegal Drugs and Substances StatemMENTS ........cccecvveveiereie e 93
INEFOTUCTION ...ttt et sb e et sbe e 93

=0 [ Tor= LT [T USUSTUT 94

Major lllegal Drugs/Substances POICY ..........ccccvreieiniiiineee e 94

MEdICAl AMNESTY ....oviieietiieeete et 94
Sanctions/Corrective INITIALIVES .........coveueiiie e 95

Sale, Distribution or intend t0 DIV ... 95

[N ThE PrESENCE ..ot 95
USE/POSSESSION ...ttt sttt sttt sttt ne s bt nn 95
Immediate Intervention and/or Medical ASSIStanCe ...........ccocevevvvereeiereennnn, 96

POHCY INFOrMALION .....oviciicie et sreens 98
CAMPUS POJICIES. ... vttt bbbt be bbb 98
ANTINAZING POHCY ...ttt et et e e e 98
Breach Of SECUITLY ......coui i 98
COMMUINICALION ...ttt bttt b ettt sb ettt sb e et st e et e 98
Computing Resources ACCEPLabIE USE........cccvcviviiireieece e 98
Copyright INFrINGEMENT......c.vii e ens 99
Credit Card MarkEUING ........coo ettt et se et e e e 99
DISTUPLIVE BENAVIOT ...ttt bbb e sne e 99
FIPE SAFETY ..t e 99
FIPE PIE POHCY .ttt bttt st ens 99
LCT- Laa] o] 110 [P R 100
Health ReqUIrEMENTS POLICY .......coveiiisiicecec et 100
1dentification Card (ID) .......c.coeereiise ettt nreeneas 102
Influencing a Person to Commit a Violation.............ccoveveviereiie s 103
INVASION OF PIIVACY ....eeviite ittt ettt s nbesreeneas 103
Media REIEASE POIICY .......coueiieeieie ettt ene s 103
NONAISCIIMINATION......c.eiite ittt se b see e 103
Peaceful Assembly/Protest GUIAEIINES..........c..coiivriie ettt e 103
Lived First NAmME POLICY .....ccveieiieiiiesceieie sttt sre e nne s 104
SOCIAI MEAIA ...ttt sttt 104
REPOItING VIOIATIONS. .....ccvieiiiee sttt stesreane s 109
Parking and Vehicular SAfety ..o 109
Location of Parking Permit...........c.cccieriiieniiiece e 109
Temporary Parking Permit ..o 109
Designated StUAENt Parking...........ccovereeierinineieenee e 109

#4462875.1



Student Handbook— pg. 5

Vehicle Towing and REMOVAL ... 111
Violations of UNPaid FINES ........cccceviiiiieiiieee et s 111
Responsibility fOr VIolations...........cccceiiiiiiiisesiece e 111
APPEAI PIOCESS .....vevveiiieiteetese ettt te sttt bestesbe e se e e et et saentenneaneenes 111
o151 1] T o o OSSP 111
Recreational VENICIES ...........ooi i e 113
SMOKE-FIEE POLICY ... e 113
SOlCItatioN/SAlES POICY......c.eeiiii et 113
PUIDOSE ...ttt bt bttt e b e b et e et e sneas 113
R{olo] oLV o 7Y o] o] [o7= L o o PSS 113
DEFINITIONS ...ttt bbbt 114
GENEral GUIdEIINES .....c.eiviieiiciiiece ettt 114
STUAENT GUIARTINES ...t 114
Non-Profit organization GUIdElNES. ..o 115
Additional GUIAEIINES .....c.eiviieeieeee e e 115
Theft, Attempted Theft and Vandalism ..., 116
Unmanned AIrCraft SYStEMS..........oiiiiiir et eneas 116
VI0IENCE, USE OF ..ottt e sne e 116
Weapons and EXPIOSIVES ..........ciiiiiiiiiecice ettt 116
RESIAENCE HAlIS POIICIES .....eeiiiie ittt ettt e b e 118
INEFOAUCTION. ...ttt et seesbe st sne s 118
DAIMAGE ...t e s 119
1= 1 oA o o] L g Lo OSSP 119
CoMFOIt/SEIVICE ANIMAIS......cciieiiiieiie et 119
L I 1 (] OSSR 120
Y S ettt b bbb et a e bt r e e rre s 120
PEEPOIICY ...ttt 120
QUIBT HOULS ...ttt st sttt ettt st et b e st eenne e e 120
ROOM CRANGE ...ttt ettt bbbt st 121
ROOM CONSOIIALION .....c.eeviiveieiiite ettt eere 121
ROOM DECOTALION ....vevirieieiie ettt ettt sttt sttt et 121
SPOrts aNd RECIEALION .......c.veveiiie st nreene e 122
VisSitation & GUEST POLICY ......ecvviereiieieie ettt 122
WWASEE DISPOSAL ...ttt ettt ettt a et see e ne e 123
Water-Filled FUNITUE ..ot e 123
WVBIGNTS .ttt ettt b et n e e b e eae e 123
Health and Safety Inspection Policy and ProCess..........ccoceereneneieneieeie e 123
R L8[ (= o1 X =SSR 126
ACHIVITIES CAIENAAT . .......iiciiiie et bbb 126
(08 L0 o0 TS 1Y 1T a1 PR 126
COMMUNILY SEANAAITS. ....c.eeeeieeeeeeie et sne s 126
COUNSEIING CONTET ...ttt ettt bbbttt e e e sbe e sneens 126
HEAITN SEIVICES ... s 126
RESIAENCE LITE ...ttt et 127

Sex...0 Td()Tj0.001 Tc -0.001 v 0.241 0 Td( 0.001 T20 TciBDC -4205)-4001esidence Life

#4462875.1



Student Handbook— pg. 6



Student Handbook— pg. 7

#4462875.1






Student Handbook— pg. 9

COMMUNITY STANDARDS

In this section of the Student Handbogkhe University outlines the basic rights afforded to students, individually
and collectively; the Alvernia University Student Code of Citizenship; and the Community Standards system by
which the tenets of the Code are upheld and through which violations are addressed. An Alvernia University
student accepts the duties and responsibilities of a member of a private educational community. In return, the
University makes available a fair process, as defined below, to every student in situations involving alleged
violations of our Student Code of Citizenship.

Students’ Personal Rights
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Alvernia University Student Code of Citizenship

Our Student Code of Citizenship supports our mission to be a rigorous, caring, and inclusive learning community
committed to academic excellence, and is inspired by our Franciscan Catholic heritage. To be Franciscan is to
respect the dignity of each human person and all creation; to be open to the world and its diversity of cultures,
faiths, traditions, races, and peoples; to honor right relationships (by which is meant a harmony in all human
relationships, as well as with God and with all of creation); and to seek peace through action for justice.

Therefore, each student shall...
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The tenets of the Student Code of Citizenship are purposely expressed in the positive. Examples of specific
prohibitions that flow from
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Examples of Specific Prohibitions that Flow from the Tenets of the Student Code of Citizenship

Because our Student Code of Citizenship requires students to be honest at all times, all forms of dishonesty are
prohibited. Academic honesty (see relevant passage in Academic Policies and Procedures section of the Student

Handbookand honesty in all forms of communication with faculty, staff, administration, and fellow students of
the University are of particular concern.
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Alvernia Honor Code

Alvernia University’s mission includes developing ethical leaders with moral courage. To uphold that

mission, members of the Alvernia community promise to act in ways that are honest and principled and

bring honor to the university.

As members of the Alvernia communitye commit to uphold the highest academic standards, based on
honesty trust, fairnessyrespect, andesponsibility. We promise to act with moral courage in regard to
our behavior and those we observe.

Breaches of honesty include but are not limited to:
e copying another student’s work
e submitting work that you did not do yourself,
e plagiarizing any part of the published (online or in print) work of another,
e submitting a paper from another course in lieu of doing a new assignment,
« facilitating the dishonesty of another student,
e cheating on an examination

Pledge:

Whenever requested by the professor, academic work will be accompanied by a student’s pledge:
“On my honor | pledge that | have upheld the highest standards of academic integrity and
have not lied, cheated, or received any unauthorized assistance on this [exam/assignment],
nor have | in any way facilitated the dishonesty of another student on this
[exam/assignment].”

Those who witness breaches of the Honor Code have an ethical responsibility to report such misconduct

to the appropriate professor or supervisor.

Community Standards System

Community Standards Authority

The Executive Executive Director of Community Standards appoints Student Affairs Division staff members to
serve as Community Standards Conference Officers, determines which type of Community Standards
Conference will be utilized first in each case, and develops policies and procedures for the administration of the
Community Standards system, in consultation with superiors.

Filing a Complaint

Anyone can file a complaint to indicate if she or he believes that the Student Code of Citizenship has been
violated. Complaints shall be filed with the Public Safety Office, Office of Residence Life, or the Office of
Community Standards. The Public Safety Office, Office of Residence Life, or the Office of Community Standards
will complete an Incident Report on which the University official will formally collect all the information related
to the specific complaint.
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Reporting an Incident

Reporting an Incident of Behavioral Concern

Students witnessing a behavioral situation that appears to pose an immediate threat to a person or property
should immediately contact Public Safety. If the concern about a person’s behavior does not appear to pose an
immediate threat, students should contact an RA, a faculty or staff member, Public Safety, or the Senior Vice
President of Enrollment Management and Student Affairs with the concern. That person will help document
concerns so the University can intervene as appropriate.

In addition, students with mental health concerns about themselves that may pose an immediate threat to
themselves, others, or property should the Health and Wellness Center or the Office of Public Safety. For
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e Complainant — A person who brings forth a formal complaint against another student.
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e The respondent may avail himself or herself of all appropriate processes outlined in this section of the
Student Handboaok

Interim Suspension

#4462875.1



Student Handbook— pg. 17

#4462875.1



Student Handbook— pg. 18

Victims’ Rights in Certain Situations

Federal law mandates that alleged victims (e.g., complainants) of certain crimes of violence and forcible and
nonforcible sexual offenses, or the alleged victims’ next of kin (if the alleged victim dies as a result of the crime
or offense) have the right to be informed of the results of any institutional disciplinary proceeding dealing with
that crime or offense. That being the case, such alleged victims or next of kin are afforded the opportunity by
Alvernia University to request a Formal Administrative Conference or Reconsideration of Sanctions if they wish
to contest, respectively, the findings or sanctions of Preliminary Conferences related to the crimes or offenses of
which they allegedly were victims.

Reconsideration of Sanctions
A request for Reconsideration of Sanction is heard by the Executive Director of Residence Life and (or designee)
upon the request of a student who has been sanctioned as a result of a Preliminary Conference.
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Affairs. A student who has been suspended for two or more semesters and who wishes to be
considered for readmission needs to provide documentation that all outstanding sanctions have been
met and needs to re-apply to Alvernia University through the Office of Admission.

Forced Withdrawal — This sanction may be used in severe cases in which in which suspension or
dismissal would be imposed, but mitigating circumstance warrant that a student not suffer the stigma
attached to a suspension or a dismissal. The Senior Vice President for Enroliment Management and
Student Affairs imposes forced withdrawal.

Dismissal — This is a written sanction of permanent withdrawal of the privilege of attending Alvernia
University. The Senior Vice President for Enrollment Management and Student Affairs imposes the
dismissal upon the recommendation of the Executive Executive Director of Community Standards,
following the Director’s conferral with the Senior Vice President for Enroliment Management and
Student Affairs & Executive Director of Residence Life. A student who is dismissed is not permitted on
campus and is under threat of defiant trespass charges being filed if she or he appears on campus. This
sanction can be imposed due to the seriousness of one act or event, or it can be an accumulation of
campus or police violations. If the dismissal occurs prior to the last official date to withdraw from
classes, the student will be assigned a W (withdraw) from classes. If the dismissal occurs after the last
official date to withdraw from classes, the student will be assigned a WP (withdraw/pass) or WF
(withdraw/fail), as determined by the instructors at the time of the dismissal. A hold will be placed on
the record indicating the student is unable to register for classes. The dismissed student should contact
the Office of Student Financial Planning and the Office of Student Billing, since a dismissal from the
University may affect financial aid, grants, scholarship, etc., if any apply.

Examples of Supplementary Conditions (may include but are not limited to):

Educational/Restorative Justice Project — This project is utilized to enhance the learning experience in
relation to the policy that was violated, to assist the student in better understanding the overall impact
of his/her behavior and to restore any harm done to the community. This sanction may include but is
not limited to: writing an essay, attending and/or presenting a workshop to a group of students,
meeting with an appropriate educator/administrator, meeting with appropriate community members.

Referral to the Health and Wellness Center — This referral is utilized when the Conference Officer
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Restitution — A student whose actions damage, deface, or destroy University property may be required
to make restitution, in addition to any other sanctions that are officially imposed. Restitution can also
be imposed in cases of theft.

Community Restoration Hours —
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e The student making the appeal may be interviewed at the discretion of the Senior Vice President for

#4462875.1



Student Handbook— pg. 24



Student Handbook



Student Handbook— pg. 26

For questions or concerns, faculty, staff, and student employees should contact:
Human Resources, Alvernia University
220 Francis Hall
400 St. Bernardine Street
Reading, PA 19607
610.796.8317
human.resources@alvernia.edu

Campus Crime Statistics

Alvernia University complies with reporting requirements of both the federal government and the
Commonwealth of Pennsylvania in regard to criminal offenses on campus. Should there be any complaints about
the University’s compliance with state reporting requirements, they should be filed in writing with the Senior
Vice President of Enrollment Management and Student Affairs Every effort is made to resolve any complaint
filed. If the complaining party continues to believe that the act is being violated, the complaining party may file a
complaint with the Pennsylvania Office of the Attorney General and will be given the address of that office by
the Senior Vice President of Enroliment Management and Student Affairs

#4462875.1
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Closing/Severe Weather

On infrequent occasions, Alvernia University may decide not to open, open late, or close early to protect the
safety of the Alvernia community. The University will notify the Alvernia community by 6 am for day classes and
by 4 pm for evening classes. The University will utilize the local and regional television and radio stations, the
University website (www.alvernia.edu), and e2Campus (if the student is enrolled in this program). Graduate and
Continuing Education students may call the main number which is 610-796-8228. Students at satellite sites may
call their site’s main number or the main campus number for closing information.
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University includes the following: Student’s name, city and state of permanent residence, University email
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For medical meal plan exemption request, the student should provide documentation to the Accessibility
Services Director who will consult with the Director of Collegiate Health Updated June 2024 Services, Penn
Medicine, Alvernia Medical and Counseling Center. If an exemption is granted, the Director of Accessibility
Services will communicate with the Housing Operations Coordinator if a meal plan request has been granted.

Grounds and Facilities Access

The athletic and library facilities along with cultural enrichment programs and various other activities are open
to the University community. Public Safety is responsible for locking and unlocking all campus buildings based on
usage, class schedules, and special events. Students, staff, and faculty members are required to have
appropriate departmental authorization to be in any academic building after closing and authorization should be
cleared through the Public Safety Office. Visitors to the campus seeking access to campus buildings and facilities
for special events must do so through the Public Safety, Public Relations, or other appropriate office.

Some campus buildings are accessible 24/7 via a swipe card entry. After hours, students may gain entry with
their University ID. It is the student’s responsibility to make sure no unauthorized person enters the building.

Health and Counseling Procedures
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semesters. However, students must be approved for fitness to return to campus through the process described
in this policy.

Students are encouraged to discuss medical leave issues with a counselor or medical provider as soon as it
becomes apparent that their health is preventing them from completing their work. This serves both the
interests of the student and the University. The Director of Health Services will direct the student to provide
appropriate documentation from a licensed physician, therapist or health practitioner.

A student who is granted a medical leave receives a W (withdraw) for all classes on their official semester report
and transcript. A medical leave hold is placed on the academic record indicating the student is unable to
register for classes until all responsibilities have been met for readmission. Students who are approved for
medical leave are entitled to tuition refunds in accordance with the refund schedule published on the university
web site, based upon the effective date of the medical leave (see below).

Procedure for Voluntary Medical Leave Request
A student requesting medical leave must:
e Submit a request in writing (hard copy or email) to the Director of Health Services.
(A student also may make an appointment to discuss the request.)
e Indicate if the request is for one or two semesters.
= Provide appropriate documentation from a licensed physician, therapist or health practitioner.
Documentation must be received within seven (7) calendar days of the request.
Documentation must specify the student’s condition/diagnosis, treatment plan, and reasoning
for requesting a medical leave.
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consecutive semesters of leave must have met all requirements for readmission amdapplstfor admission
to the University through the Office of Admission.

The granting of medical leave by the University does not guarantee that the student will be allowed to return.

Extension of Medical Leave Status
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Omnilert (610-796-8392)

#4462875.1









Student Handbook— pg. 37

e Complainanmeans an individual who is alleged to be the victim of conduct that could be Sex Based
Harassment based on a protected class; or retaliation for engaging in a protected activity.

e Complaint (formaljneans a document submitted or signed by a Complainant or signed by the Title IX
Coordinator alleging Sex Based Harassment
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e Officialwith Authority(OWA) means an employee of Alvernia University explicitly vested with the
responsibility to implement corrective measures for Sex Based Harassment and/or retaliation on behalf
of Alvernia University.

e Partiesinclude the Complainant(s) and Respondent(s), collectively.
e Pregnancy or Related ConditioReegnancy, childbirth, termination of pregnancy, or lactation, medical
conditions related thereto, or recovery therefrom.

e Remediesre post-finding actions directed to the Complainant and/or the community as mechanisms to
address safety, prevent recurrence, and restore access to Alvernia University educational program.

e Respondentneans an individual who has been reported to be the perpetrator of conduct that could
constitute Sex Based Harassment or retaliation for engaging in a protected activity.

e Resolutiormeans the result of an informal or Formal Grievance Process.

e Retaliationmeans intimidation, threats, coercion, or discrimination against any person for the purpose
of interfering with any right or privilege secured by Title IX or this part, or because the person has
reported information, made a complaint, testified, assisted, or participated or refused to participate in

any manner in an investigation, proceeding, or hearing under this part...

e Sanctionmeans a consequence imposed by the Recipient on a Respondent who is found to have violated
this policy.

e Sal BasedHarassments the umbrella category including the offenses of sexual harassment, sexual

assault, stalking, and dating violence and domestic violence including harassment involving sex
stereotypes, characteristics, orientation, gender identity and pregnancy or pregnancy related condition.

e Student.Any person who has gained admission.

e Title IX Coordinatds at least one official designated by Alvernia University to ensure compliance with
Title IX and the Recipient’s Title IX program. References to the Coordinator throughout this policy may
also encompass a designee of the Coordinator for specific tasks.

e Title IX Teamefers to the Title IX Coordinator and any member of the Grievance Process Pool.

2. Rationale for Policy

Alvernia University is committed to providing a workplace and educational environment, as well as other
benefits, programs, and activities, that are free from Sex Based Harassment and retaliation. To ensure
compliance with federal and state civil rights laws and regulations, and to affirm its commitment to promoting
the goals of fairness and equity in all aspects of the educational program or activity,
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Dr. Kimberly Lemon

Title IX Coordinator

Campus Commons, 104G

400 St Bernardine Street
Reading, PA 19607
610-796-5059
kimberly.lemon@alvernia.edu

Michelle Schilling

Deputy Title IX Coordinator
Upland Center, Suite 112

400 St Bernardine Street
Reading, PA 19607
610-796-2857
michelle.schilling@alvernia.edu

Inquiries may be made externally to:

Office for Civil Rights (OCR)

U.S. Department of Education

400 Maryland Avenue, SW

Washington, D.C. 20202-1100

Customer Service Hotline #: (800) 421-3481
Facsimile: (202) 453-6012

TDD#: (877) 521-2172

Email: OCR@ed.gov
Web: http://www.ed.qgov/ocr

Reading/Berks Human Relations Commission

602-604 Court Street

Reading, PA 19601

(610) 7375-8852

For complaints involving employees: Equal Employment Opportunity Commission (EEOC) 3
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This policy applies to the education program and activities of Alvernia University, to conduct that takes place on
or off campus or on property owned or controlled by Alvernia University, at Alvernia University-sponsored
events, or in buildings owned or controlled by Alvernia University’s recognized student organizations. Education
programs include those which take place out of the United Staters such as study abroad and alternative break
trips.The Respondent must be a member of Alvernia University’s community in order for its policies to apply.
This policy can also be applicable to the effects of off-campus misconduct that effectively deprive someone of
access to Alvernia University’s educational program. The recipient may also extend jurisdiction to off-campus
and/or to online conduct when the Title IX Coordinator determines that the conduct affects a substantial
Alvernia University interest.

Regardless of where the co9 (.)1 ()]TJ10.6 (t)-3
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13. Time Limits on Reporting
There is no time limitation on providing notice/complaints to the Title IX Coordinator. However, if the
Respondent is no longer subject to Alvernia University’s

#4462875.1



Student Handbook— pg. 49

nature, including hazing, stalking, and failure to provide equal opportunity in admissions, employment, or
athletics. The University, as an educational community, will promptly and equitably respond to reports of sexual
harassment, sexual violence, stalking and intimate partner violence in order to eliminate the harassment,
prevent its recurrence, and address its effects on any individual or the community.

16. Definition of Sex Based Harassment

The Department of Education’s Office for Civil Rights (OCR), the Equal Employment Opportunity Commission
(EEOC), and the Commonwealth of Pennsylvania regard Sex Based Harassment as an unlawful discriminatory
practice.

Alvernia University has adopted the following definition of Sex Based Harassment in order to address the unique
environment of an academic community.

Acts of Sex Based Harassment may be committed by any person upon any other person, regardless of the sex,
sexual orientation, gender identity and/or pregnancy related of those involved.
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1) Any sexual act® directed against another person’,

2) without the consent of the Complainant,

3) including instances in which the Complainant is incapable of giving consent.

b) Sex Offenses, Non-forcible:

a) Incest:

1) Non-forcible sexual intercourse,

2) between persons who are related to each other,

3) within the degrees wherein marriage is prohibited by Pennsylvania law.
b) Statutory Rape:

1) Non-forcible sexual intercourse,

2) with a person who is under the statutory age of consent of 16.

4) Dating Violence, defined as:
a. violence,
b. on the basis of sex,
c. committed by a person,
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the same or similar circumstances, including the context in which the alleged incident occurred and any similar,
previous patterns that may be evidenced.

Consent in relationships must also be considered in context. When parties consent to BDSM?® or other forms of
kink, non-consent may be shown by the use of a safe word. Resistance, force, violence, or even saying “no” may
be part of the kink and thus consensual, so Alvernia University‘s evaluation of communication in kink situations

should be guided by reasonableness, rather than strict adherence to policy that assumes non-kink relationships
as a default.

Incapacitation:
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for by Title IX. The exercise of rights protected under the First Amendment does not constitute retaliation.

Charging an individual with a code of conduct violation for making a materially false statement in bad faith in the
course of a grievance proceeding under this policy and procedure does not constitute retaliation, provided that
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This is confusing. If someone is required to report, TIX cannot help complainant if complainant is unknown
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Employees must also promptly share all details of behaviors under this policy that they observe or have
knowledge of, even if not reported to them by a Complainant or third-party.

Complainants may want to carefully consider whether they share personally identifiable details with non-
confidential Mandated Reporters, as those details must be shared with the Title IX Coordinator.

Generally, disclosures in climate surveys, classroom writing assignments or discussions, @:}an subjects
research, or at events such as “Take Back the Night” marches or speak-outs do not prov otice that must be
reported to the Coordinator by employees, unless the Complainant clearly indicates that they desire a report to
be made or a seek a specific response from the Alvernia University.

Supportive measures may be offered as the result of such disclosures without formal Alvernia University action.

Failure of a Mandated Reporter, as described above in this section, to report an incident of Sex Based
Harassment or retaliation of which they become aware is a violation of Alvernia University policy and can be
subject to disciplinary action for failure to comply.

Though this may seem obvious, when a Mandated Reporter is engaged in harassment or other violations of this
policy, they still have a duty to report their own misconduct, though Alvernia University is technically not on
notice when a harasser is also a Mandated Reporter unless the harasser does in fact report themselves.

Finally, it is important to clarify that a Mandated Reporter who is themselves a target of harassment or other
misconduct under this policy is not required to report their own experience, though they are, of course,
encouraged to do so.

19. When a Complainant Does Not Wish to Proceed

If a Complainant does not wish for their name to be shared, does not wish for an investigation to take place, or
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Kimberly Lemon
I believe this would fall under University knowledge of an incident. Therefore is reportable. Correct?

Lars Anderson
No.  These events are given an exception unless the student specific asks for it to be a report or for action from the University.  
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All personally identifiable information is kept private, but statistical information must be shared with Public
Safety regarding the type of incident and its general location (on or off-campus or in the surrounding area, but
no addresses are given) for publication in the Annual Security Report and daily campus crime log.

Campus Security Authorities include: student affairs/student conduct staff, Public Safety, local police, coaches,

athletic directors, residence life staff, student activities staff, human resources staff, advisors to student
organizations, student staff members
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Following receipt of notice or a complaint of an alleged violation of this Policy, the Title IX Coordinator!! engages
in an initial assessment, typically within one to five business days. The steps in an initial assessment can include:

e If notice is given, the Title IX Coordinator seeks to determine if the person impacted wishes to make a

formal complaint, and will assist them to do